“Nursing Leadership”
September 9, 2004
Sharon Lutheran Church

Participant Evaluation Summary

Use the fallowing rating scale:
_ _ 4=Exceflent 3=Average 2=Fair 1=Poor N=Not licabie
1. To what extent did the spaaker domonstrats expértiss and effective temching

strategles:

Cheryl Boldt 36 |3

Z. To what extent did you achieve each of the abjectives? 4 3 2 1N
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Fomomatrate LoWw To provide “eifective shift Interchange”. R nolo

Identify clearly the work to be done, prieritize work tasks, and 29 (10

monitor veur teams pace of work throughout tha day.

Furogulza and sliminate 'Hufss Eatchent” hahavlor. 26 (12 10 00
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3. To what extent was the overall conference goal met: 28 |42 10 |00

Murses will learn how £o provide affecrive ahitt lajdsrslllp a3 a

charge nurae in a akillad muraing facility.

4. At what level would you rate your knowtedge of this subject 7 (19113 |1 |C

pefore the conference?

8. At what level would you rata your knowledge of this subject after 25 |15 |0 [D]0

the conference?

8. Did the facifity {(Sharon Lutheran) meet your neects for this workshop?
Yes — 35 Little chilly-1, wam-2

7. Suggeations for future educational activities / spaakers:

See attached

8. Comments for improvemernts:
Ses Attached
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